
While allotment gardens in the past
were an integral part of urban working
class culture, today they are more likely
to be associated with a summer getaway
for urban families with children – and
even for the highly paid. It is the free-
dom to get out of the apartment for
the summer and take a break from the
demands of modern life that attracts.
People are able to socialize and relax 
in the atmosphere they have created.
There is a Danish word that fits this
lifestyle perfectly – hygge. Although
Danes say it cannot be translated, it

roughly means to be cosy and relaxed
in warm surroundings with friends
and family. Many allotment holders
put a great deal of effort into creating
that cosy and comfy atmosphere in
their allotments. 

For almost a year now JL has taken a
break from the throbbing life of the city.
But we will soon leave these natural
surroundings behind in order to return
to our renovated headquarters on 24
September. Who knows – perhaps we
will feel a little nostalgic about trading

the allotment gardens’ atmosphere of
tranquillity for the bustling environ-
ment of Frederiksstaden, with its cul-
tural institutions, wide avenues, and
opulent dwellings.
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Jannik Jarnsborg, 
Assistant Chartering Manager,
Lauritzen Bulkers 

Like all J. Lauritzen trainees, Jannik
Jarnsborg has completed a two-year
programme of general shipping educa-
tion courses supplemented by equally
intensive on-the-job training – spend-
ing his first year of training with
Lauritzen Kosan and the second one
with Lauritzen Bulkers. His final aca-
demic project was to write and defend
a paper on the time-charter business,
which brought together his studies
and his practical experience with the
sales and purchase of vessels and time
charters. Being rapidly immersed in the
details of vessel purchasing and time
chartering was demanding, he says, but
mastering the technical details wasn’t
the most challenging part of the trainee
programme. 

“If you can handle it, you’re given
pretty much responsibility right away.
That means the phone is ringing, you
have people pulling you from all sides,
and it’s up to you to find out how to
prioritize everything. It was tough at

first, but I think that’s one of the most
valuable parts of the trainee programme
– learning how to juggle competing
demands on your time and to be
aware of how you’re doing the job.”
He recently had the chance to spend
two weeks at J. Lauritzen’s Singapore
office gaining direct experience of
overseas operations and seeing exactly
how they do their jobs. “I’m looking
forward to being a full-fledged
employee after 1 August,” he says. 
“To being an equal among equals 
and giving it my best effort. And, 
of course, to collecting a bigger 
paycheque . . . that’ll be nice, too.” 

Monica Christensen, 
Assistant Operations Manager,
Lauritzen Kosan

For the past two years, Monica Chris-
tensen has balanced the theoretical side
of her trainee education with almost
daily contact with ship captains and
agents. As a member of the operations
department of Lauritzen Kosan, she
has literally been at the crossroads of
worldwide shipping activity, engaged
in everything from coordinating load-
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Goodbye to
training, Hello
to the real thing
As of 1 August three trainees made the 
transition to real jobs, more responsibility . . .
and larger paycheques. 
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ing and discharge ports and determin-
ing cargo discharge temperatures to
appointing agents and updating sched-
ules. “Our academic classes in ship-
ping gave us a solid background in the
shipping business, but the actual job
training has definitely been ‘learning
by doing’,” she says. “After 1 August, 
I know I’ll have the feeling of more
responsibility, but in reality I’ve been
allowed to do my job pretty independ-
ently already.”

Her training has also included rotating
one-week stretches as a duty officer on
call for captains, agents, or charterers
who need to contact Lauritzen Kosan
outside of regular office hours. Usually
this isn’t a problem, but, she observes
that “if you’re very unlucky you might
have to work through the night, so it
can be demanding. But even as a trainee
you get to be the one who sorts things
out and solves problems, and that’s
exciting.” In the next few years Lauritzen
Kosan will be taking delivery of tech-
nically advanced newbuildings from
Korea that have ethylene capacity, 
and, along with everyone else, Monica
Christensen will be learning a new 

and complex side of the business. “It’s
a challenge,” she says, “but that’s what
I love about this job. You never know
for sure what’s going to happen next.” 

Christian Grønlund, 
Assistant Chartering Manager,
Lauritzen Kosan

Christian Grønlund has already had
broad practical experience, even by JL
trainee standards. After spending his
first year in JL’s Bunkers Department
trading oil, he moved to Lauritzen
Kosan, where he has worked in both
the Operations Department and 
the Chartering Department. As of 1
August he will continue with Lauritzen
Kosan as an assistant chartering man-
ager. “Basically, my job is to keep ves-
sels employed, to make sure they have
cargo to sail with,” he says. “You could
compare it to a hotel, which ideally
would maintain 100% occupancy. We
try to come as close to that as we can
for our ships, largely on contract, but
also through the spot market.”

He also confirms that the most intense
part of the training period was learn-

ing to cope with serious job responsi-
bilities right from the start. “This was
especially true when I first started with
the Bunkers Department,” he says.
“One day, about a month after I began,
I realized that – at age 21 – I was buy-
ing oil for ten vessels and trading for a
total amount of about USD 10 million.
Let’s just say it both made me nervous
and really focused me on not making a
mistake.” Christian Grønlund credits
all his senior colleagues – but especially
his assigned mentors – for providing
the help and advice he needed. Asked
about the future, he points out that
there is always room for growth within
the shipping industry – and always
something more to learn. On that note,
he is soon travelling to Korea to get a
firsthand view of Lauritzen Kosan’s
newbuilding projects. The future looks
wide open.
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It’s back to school
for experienced
purchasers
Two members of  Lauritzen

Fleet Management’s purchasing

department earn marine pur-

chasing and supply diplomas 

in year-long distance-learning

programme.

“Well, at least that’s behind me,” thinks
nearly every graduate who leaves
school and gets a job. Not necessarily,
as Henning Andersen (above left) and
Klaus Christoffersen, both seasoned 
J. Lauritzen purchasers with years of
experience, recently discovered. During
the past year, they participated in the
first class of a groundbreaking new
course launched by the International
Marine Purchasing Association(IMPA)
in co-operation with the National Sea
Training Centre (NSTC) and Lloyds
Maritime Academy. After final exams
in July, both men emerged as success-
ful graduates with diplomas in marine
purchasing and supply.

The diploma is intended for all pur-
chasing practitioners in shipowning,
operating, and management companies
as well as all ship suppliers around the
globe. Comprised of eight discrete
modules, the course considers different
purchasing models, incorporates appro-
priate marine insurance and English
law, and explains how they interface
with other areas such as finance and
administration. Except for the final
exam, all course work and testing is
delivered by distance-learning methods,
via the Internet.

A maritime focus
“Until now, the shipping industry has
never had a specific course for maritime
purchasing and supply,” says Henrik
Steffensen, head of purchasing for
Lauritzen Fleet Management and an
IMPA board member involved with
establishing the new programme. 
“Most courses were set up with indus-

trial production companies in mind 
and are more concerned with stock
planning, production planning, and so
on. This course was developed from a
strictly maritime point of view, so it’s
much more useful for shipping com-
panies. It offers a unique opportunity
to gain a recognised qualification in
marine purchasing and supply, which
is why we’re requiring all our current
and future employees to complete it.”

The various course modules were 
created by industry experts with 
specialised backgrounds as diverse as 
a port captain with customs expertise
and a London law school professor.
Henning Andersen and Klaus Chris-
toffersen say that the course offered a
combination of benefits, both strategic
and operational. “With our past expe-
rience, we were familiar with a good
deal of the basic information,” says
Klaus Christoffersen, “and that’s just
as well since some of the modules, like
the one covering English law, were
pretty demanding.”

“Until now, the
shipping industry
has never had a
specific course for
maritime purchas-
ing and supply.” 

Henrik Steffensen
Head of Purchasing Department,
Lauritzen Fleet Management



An immediate success
The 2006-2007 course, the first one
of its kind, was even more successful
than anticipated, with 60 people sign-
ing up. The second year, with more 
than 40 people enrolled, has followed
suit. Participants in 2006-2007 were
chiefly from European companies, 
but also included representatives from
companies in Japan, Hong Kong, 
and the Middle East. In addition to 
J. Lauritzen, other major Danish
shipowners such as AP Moeller Maersk,
Torm, and Scanlines took part.

As for the return to the routine of
studying and taking tests, it seems as if
little has changed. “It’s a good thing to
do the course together, the way Klaus
and I did,” says Henning Andersen.
“That way you’ve got someone to
compare notes with – and someone to
keep up with.”

Newbuildings on order from

GSI offer attractive combina-

tion of price and design.

Six new recently purchased medium
range (MR) product carriers are the
first vessels Lauritzen Tankers will 
take delivery of in China. They are 
to be built at Guangzhou Shipyard
International Co., Ltd. (GSI), which 
is a part of China State Shipbuilding
Corp. (CSSC), South China’s largest
modern integrated shipbuilding enter-
prise. “GSI is one of the best – and
best known – yards in China building
tankers. They focus exclusively on
product carriers, and count other
Danish shipping companies among
their customers,” says Erik Donner,
vice president of operations and 
chartering for Lauritzen Tankers.

In the past, Lauritzen Tankers has
worked with shipyards in Korea and
Japan, but GSI was able to offer an
attractive combination of price and
design – all six ships will be built to
meet the latest IMO II/III regulations.
“This new design is 50,500 dwt.,” says
Erik Donner, “which fits with our
strategy of concentrating on the larger
end of the MR scale. Because these
ships have a larger cubic capacity
(58,000 cbm), they’re able to handle a
broader range of voyage combinations
than smaller MRs. This gives us greater
trading flexibility and potentially higher
earnings.”

The first of the ships will be delivered
in the fourth quarter of 2010, and the

remaining five will follow in 2011. All
six vessels will be owned and operated
by Lauritzen Tankers.  This brings the
total number of ships on order to ten:
two smaller newbuildings are coming
from Korea early next year and two
from Japan in 2010. “In terms of 
price negotiation and design flexibility,
it’s very important to have good long-
term relationships with shipyards,
which we’ve already established in
Japan and Korea,” says Erik Donner.
“We’re happy to be able to add GSI 
to the mix. And we hope that this 
new established relationship will 
bring additional future newbuildings.”
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Lauritzen
Tankers builds
in China

“This new design is
50,500 dwt, which fits
with our strategy of
concentrating on the
larger end of the MR
scale.” 

Erik Donner 
Vice President, Operations and
Chartering, Lauritzen Tankers
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Facts on J. Lauritzen A/S

J. Lauritzen A/S operates globally through these business units: Lauritzen Bulkers, Lauritzen Kosan, and Lauritzen Tankers.
JL employs a staff of approximately 600 persons and together with partners/associates controls a combined fleet of about 200 vessels representing bulk
and gas carriers and product tankers.

For more details on JL’s business activities and on the fleet, see www.j-lauritzen.com
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As reported in this and earlier issues of
Lauritzen News, J. Lauritzen’s current
newbuilding programme is extensive,
including more than 50 vessels to be
delivered within the next couple of
years.

When a newbuilding is delivered, it’s
time for festive activities at the Far
Eastern shipyards involved. Each
delivery is celebrated at the shipyards
by representatives from the yard, 
the shipowners, clients, business 
associates, representatives from the 
J. Lauritzen Group – and not least 
by the sponsors.  

Namegiving ceremonies
20 January 2007 
Sofie Bulker delivered from the Shin Kurushima Dockyard.
Sponsor: Sofie Wegeberg, daughter of Carl Wegeberg, Vice President, 
Lauritzen Bulkers–Tonnage Procurement.

19 February 2007 
Freja Dania delivered from the Shin Kurushima Dockyard.
Sponsor: Tove Elisabeth Nielsen, Senior Vice President, J. Lauritzen.

12 March 2007 
Belaia delivered from Imabari Shipbuilding Co., Japan. Sponsor: 
Margarita Tidemand, spouse of Sverre Tidemand, Managing Director 
and member of the BOD of Belships ASA.

28 March 2007 
Freja Selandia delivered from the Shin Kurushima Dockyard. 
Sponsor Karen Heering, spouse of Niels Heering, attorney-at-law, 
member of the BOD of J. Lauritzen.

12 July 2007 
Freja Fionia delivered from the Shin Kurushima Dockyard.
Sponsor: Cheryl Talam Hansen, spouse of Tom K. Talam Hansen, 
Managing Director, J. Lauritzen Singapore.

23 July 2007 
Perla Bulker delivered from the Tsuneishi Fukuyama Shipyard.
Sponsor Anne Bruun Larsen, Senior Operations Manager, Lauritzen Bulkers.

7 August 2007 
Charlotte Bulker delivered from the Hakodate Shipyard. 
Sponsor Charlotte Warsberg, daughter of Torben Warsberg, 
Vice President, Lauritzen Bulkers-Chartering/Capesize.

Mrs Karen Heering (far right) was spon-
sor for the Freja Selandia on 28 March
2007.


